Guidance and Advice

T32

Institiutional National Research Service Award
National Cancer Institute

I. IMPORTANT ANNOUNCEMENTS: 
The following guidance and advice are derived from announcements in the NIH Guide. These announcements can be accessed directly by "clicking" on the following website addresses: (1) National Research Service Award (NRSA) Institutional Research Grants (http://grants1.nih.gov/grants/guide/pa-files/PA-02-109.html); (2) National Research Service Award Guidelines ( http://grants.nih.gov/training/nrsaguidelines/nrsa_III.htm); and (3) Supplemental Policy of the National Cancer Institute (http://deainfo.nci.nih.gov/awards/supT32policy.htm). After consulting the offical announcements above, the information provided below together with a Form PHS 398 application kit, which includes special instructions for the institutional NRSA Award or T32, should be all you need to prepare an application. 

II. BACKGROUND: 

National Research Service Awards (NRSAs) provide for the training of biomedical researchers under special legislative provisions of the Congress of the United States of America. The Congress annually reviews the budget it appropriates for this purpose and the provisions for awards funded under the authorities defined in the legislation. A distinctive feature of the NRSA Program that makes it highly regulated compared to other kinds of grant programs is the "payback" provision. Basically, the Federal Government requires that trainees either pay back the Government in time devoted to research during or after the training period or in like monetary value if the training does not result in the pursuit of a research career. Congress has changed the conditions of the payback provision and the stipends that are allowed for predoctoral and postdoctoral trainees many times in the past, but none of these changes has ever been made retroactive. This means that all trainees are subject to the rules and regulations of the legislation that was in place at the time they were supported and that the institutes at the NIH must manage the payback system accordingly. It is important that institutions maintain a current knowledge of the NRSA Program and that they abide by all of its past and current provisions. Each institute at the NIH can manage its NRSA Program with some degree of autonomy but it must abide by the conditions defined in the Congressional Appropriations language precisely. 

The National Cancer Institute (NCI) participates in the "institutional" training programs (T32 grant mechanism) supported through National Research Service Awards (NRSA) Program of the National Institutes of Health in order to foster training opportunities for individuals who wish to pursue careers in basic, clinical, prevention and control, and behavioral cancer research. Since the passage of the National Cancer Act in 1971, there has been rapid and sometimes overwhelming progress in our understanding of the molecular and genetic aspects of cancer. As a result, the NCI’s T32 program has evolved from one that had very little cancer focus in the early 1970s, because of the surfeit of knowledge about cancer, to one that is increasingly dedicated and focused on training cancer scientists. The NCI’s T32 program is also changing to accomodate the results of recent evaluations of training in biomedical research that have concluded that the nation is training more scientists than there are job opportunities, especially with regard to the production of Ph.D. degreed individuals in the basic sciences. Taking these factors into consideration, the NCI has developed policies, requirements and specialized review criteria that encourage T32 applicants to focus on the future training needs of cancer research. 

III. ELIGIBILITY: 

1. Institution: Only domestic, non-profit, non-Federal, public or private institutions, such as medical schools or other institutions of higher education, may apply for T32 grant support 
2. Trainees: Individuals to be trained on a T32 grant must be a citizen or non-citizen national of the United States or be a lawfully admitted permanent resident of the U.S. at the time of appointment. A non-citizen national is a person, who, although not a citizen of the United States, owes permanent allegiance to the U.S. They are generally persons born in outlying possessions of the United States (e.g., American Samoa and Swains Island). Individuals who have been lawfully admitted for permanent residence must be in possession of a currently valid Alien Registration Receipt Card (I-551), or must be in possession of other legal verification of such status. For example, if an individual is in possession of the proper validation on their passport, a notarized photocopy of the passport could suffice. Since there is a six-month limitation on this validation, it is the responsibility of the grantee institution to follow-up and assure that the individual received the I-551 prior to the six month expiration date. A notarized statement verifying permanent residency must be submitted with the Statement of Appointment Form (PHS Form 2271) for the trainee. 

Individuals on temporary or student visas ARE NOT ELIGIBLE for support on the T32 grant.


 IV. MECHANISM OF SUPPORT: 
The T32 grant mechanism is used to support institutional research training under the specific provisions of the National Research Service Awards (NRSA) Congressional legislation (See above section I. IMPORTANT ANNOUNCEMENTS). T32s can be submitted for 5 years and are renewable. 

V. ALLOWABLE COSTS: 

Any application planning to request more than $500,000 in direct costs for any year requires prior approval by an NCI program official in the Cancer Training Branch. A cover letter to this effect specifying the name of the program official who approved of the budget must accompany the application. Every application, whether new, competing renewal or revised, must go through the approval process each time an application is submitted to the NIH. 

In general, T32s provide for trainee tuition and fees, trainee travel costs, trainee related expenses, health insurance, and stipends as defined by current Congressional Legislative Language. Stipends are not considered salaries for income tax reporting purposes. Since NRSA awardees are not considered employees of the Federal Government or the grantee institution, it is inappropriate for institutions to charge costs associated with employee benefits etc. to this grant (consult NRSA Guidelines in section I). 

There is one stipend level for predocs and an escalating scale of stipends for postdocs depending upon whether they have 0, 1, 2, 3, 4, 5, 6, or 7 or more years of relevant experience after receiving the doctoral degree. Relevant experience may include research (including research in industry), teaching, residency, clinical duties or other time spent full time in a health-related field. Stipends are approved by Congress and can change each fiscal year. Consult NCI staff (see XI. INQUIRIES) or go to the NIH website http://grants.nih.gov/grants/guide/index.html and enter the words "nrsa stipends increase" into the search engine. 

For appropriate advice and specific instruction regarding budgetary and administrative policies that you 

must follow in managing this award, refer to section XI. INQUIRIES. 

VI. SPECIAL PROVISIONS AND REQUIREMENTS: 
A. NRSA Special Administrative Requirements: 

1. It is an understood condition of a T32 award that the Prinicpal Investigator / Program Leader and the business officials of the institution understand the official policies that govern Institutional NRSAs as referenced in section I above and will take full responsibility for conforming to the reporting requirements of the NRSA program as required by Congressional legislation. This includes timely and accurate submissions of Statements of Appointment (Form PHS 2271) for trainees with the correct stipend levels approved by NIH, timely and accurate submission of Termination Notices (Form PHS 416-17) when trainee support is discontinued from the T32 grant, appropriate payback follow-up and submission of the appropriate information confirming citizenship status of trainees at the time of appointment. 

2. It is the responsibility of the institution to determine the eligibility of candidates with regard to satisfying the citizenship requirements (See section III. ELIGIBILITY).

B. Special NCI Programmatic Requirements: 

1. The NCI does not support short-term research training or prebaccalaureate training on T32 grants as defined under the National Research Service Award Guidelines. It funds only predoctoral and postdoctoral training. 

2. No more than 25% of the individuals supported on new NCI T32 grants can be predoctoral trainees. The main focus of NCI T32s should be on preparing postdoctoral candidates for careers in cancer research rather than preparing individuals to receive their doctoral degrees. Renewal Training Programs that have traditionally supported a higher percentage of predoctoral trainees can seek an exception to this 25% limitation or negotiate a transition plan with the staff of the Cancer Training Branch. 

3. A minimum of 50% of the individuals who will serve as preceptors/mentors for pre- and postdoctoral trainees must have peer-reviewed research support that is directly related to cancer research as defined by the NCI "Referral Guidelines". The remaining preceptors/mentors must have peer-reviewed research support that is cancer-related. NCI T32s are expected to have a reasonable cancer research focus and meet "national (cancer) research priorities in the biomedical and behavioral sciences." 

4. In addition to the academic course work that trainees are expected to complete as a part of their traditional research speciality research training, every trainee should generally be provided with a broad perspective, through additional course work, seminars or other means, of the research issues, approaches, concepts and opportunities in cancer research. This should include the following: 

1. An introduction to cancer incidence, mortality and survival statistics as a means of understanding the magnitude of health problem that cancer presents to the public. 

2. A introductory overview of the spectrum of scientific approaches and their integration in addressing the problems of cancer through research. These might include the following: 

· Cancer Biology (e.g., tumor causation, initiation and progression of cancer, molecular biology and genetics of cancer, cancer immunology etc.) 

· Early detection of cancer (e.g., imaging, biomarkers etc.) 

· Cancer diagnosis and prognosis (e.g., cancer pathology, molecular pathology) 

· Cancer Treatment Research (e.g., Phase I, II and III clinical trials; the development of new agents to treat cancer - drugs, biologicals; different modalities of treatment - radiation, chemotherapy, transplantation, gene therapy etc. 

· Cancer Prevention and Control Research (e.g., epidemiology, population research, behavior research., chemoprevention, nutrition) 

· Translational Research (i.e., the movement of laboratory discoveries into patient and population research settings, and conversely the transfer of observations in patients and populations to the research laboratory) 

· Technology Development (e.g., new advances in technology development that will enhance the discovery process such as DNA array technology) 

3. Exposure to environments that demonstrate to the trainee the importance of scientific interactions between basic scientists and more applied scientists in addressing human cancer diseases. 

4. Exposure to realities of cancer patient care (e.g., tour of cancer inpatient and outpatient clinics, slide presentations etc.)

5. Although recruitment of minorities is a general NIH requirement, the NCI, in order to address the effectiveness of research approaches that investigate the higher cancer incidence and mortality rates of minorities and various ethnic groups, takes a very proactive interest in the success of every grantee's recruitment efforts. Therefore, the required specific recruitment plan by NIH for each training grant will be monitored by NCI Program Staff for progess and NCI staff will work with grantees to increase the effectiveness of their minority recruitment plans.

C. Special NCI Administrative Policies: 

All grantees are expected to comply with the provisions as defined in the National Research Service Award Guidelines (http://www.nih.gov/training/nrsaguidelines/nrsa_III.htm). The NCI has prepared a special manual to help its grantees manage these awards; it can be accessed by "clicking on" MANUAL. For Institutions that regularly fail to provide timely Statements of Appointment (Form PHS 2271), Termination Notices (Form PHS 416-17), the correct stipends to trainees, appropriate payback follow-up and/or do not provide the correct citizenship information for trainees, the NCI will consider this a violation of the conditions of the award. Depending upon the seriousness and repetitive nature of the management problem, it is the policy of NCI to provide provisional awards until the problem is fully corrected, but the level of and/or future funding could be jeopardized if these problems persist. 

VII. APPLICATION PROCEDURES: 
SUBMISSION, REVIEW AND AWARD OF COMPETING APPLICATIONS 
A. Application Receipt, Review and Award Dates: 
The receipt dates for all new T32 competing "institutional" NRSA Grant Applications are January 10, May 10 and September 10. for the above receipt dates is usually completed in June, October. The receipt dates for all competing continuation T32 applications are March 1, July 1, and November 1. Peer review by an NCI initial review group and February, respectively. Review by the National Cancer Advisory Board is usually completed in October, January and May, respectively. The earliest possible award dates are in December, April and July, respectively.
B. Where to Send the Application: 
The original and three copies of the application should be submitted to the Center for Scientific (CSR), NIH to the following address: 

Center for Scientific Review 
National Institutes of Health 
6701 Rockledge Drive, Room 1040-MSC 7710 
Bethesda, Maryland 20892-7710 
Bethesda, Maryland 20817 (For express/courier service) 

To expedite the review process conducted by the NCI, two additional copies should be sent to: 

Referral Officer 
Division of Extramural Activities 
National Cancer Institute 
6116 Executive Boulevard, Room 8062 
MSC/8329 
Bethesda, MD 20892-8329 
Rockville, MD 20852 (express/courier service) 
C. Format for Submitting the Application: 
Applications are to be submitted according to the instructions in the Grant Application Form PHS 398 (rev. 4/98 and subsequent revisions). There are special instructions and formats for a T32 application; they are located on pages V-1 through V-8 and pages NN, OO and PP of the Form PHS 398 instructions. You can obtain a grant application form by "clicking on" the following NIH website address: http://grants.nih.gov/grants/funding/phs398/phs398.html. Forms are also available at most institutional offices of sponsored research or from the Division of Extramural Outreach and Information Resources, National Institutes of Health, 6701 Rockledge Drive, MSC 7910, Phone (301) 435-0174, Fax: (301) 480-0525, E-mail: GrantsInfo@nih.gov. 
Note of caution: 

Type density and size must conform to the instructions on page 6 of the Form PHS 398 instructions or CSR will return your application. 
Advice in preparing a T32 application: 

In preparing an application, it is highly recommended that you pay attention to section VI. SPECIAL PROVISIONS AND REQUIREMENTS and make regular reference to the Review Criteria under section VIII. REVIEW PROCEDURES AND CRITERIA. The success of your application in addressing these criteria will determine its competitiveness for funding. 
Modified Instructions for Preparing an Application: 

The instructions provided below combine the General Instructions and the Special Instructions for T32 grant applications (Pages V-1 through V-8) available in the Form PHS 398 and the Special Provisions and Requirements (See Section IV above) of the National Cancer Institute: 

1. Face Page: Use page AA of the Form PHS 398 following all requirements for font size and character limitations. On Line 2, check NO but write in "Institutional National Research Service Award". Follow all other general instructions of the Form PHS 398. Don’t forget to fill in Line 1 with a title that reflects the nature of this training program. 

2. Description and Personnel (Page BB of the Form PHS 398): Follow general instructions as provided. 

3. Table of Contents (This is derived from the NRSA substitution page NN in the Form PHS 398 and the section VI. SPECIAL PROVISIONS AND REQUIREMENTS above) to be organized as follows:

TABLE OF CONTENTS 

	PRIVATE
Application Section
	Page Numbers


· Face Page (Form Page 1) 

· Description and Personnel (Form Page 2) 

· Statement of Understanding (Section IV above) 

· Detailed Budget Page for Initial Budget Period (NRSA Substitute Form Page 4) 

· Budget for Entire Proposed Period of Support (NRSA Substitute Form Page 4) 

· Biographical Sketch of Program Director (Biographical Sketch Format Page) 

· Biographical Sketches of Mentors (Biographical Sketch Format Page) 

· Biographical Sketches of other Faculty who are not Mentors (Biographical Sketch Format Page) 

· Other Support of Program Director and Mentors only (Other Support Format Page) 

· Resources and Environment (Resources Format Page) 

· RESEARCH TRAINING PLAN (Use NRSA special instructions; Not to exceed 25 pages. This page limit does not include tables. Tables should be included in the text, not in appendices.) 

a. Introduction to Revised Application (if applicable, not to exceed 3 pages) 

b. Background 

c. Program Plan ** 

c. Program Direction 

c. Program Faculty 

c. Proposed Training 

c. Trainee Candidates 

d. Recruitment of Individuals from Under-represented Racial/Ethnic Groups 

e. Responsible Conduct of Research 

f. Progress Report (Competing Continuation Application Only)** 

g. Human Subjects 

h. Vertebrate Animals

· Checklist 

** Suggested tabular formats for presenting the data required for peer review of a NRSA T32 application are provided for your convenience. "Click on" TABLES (Word for Windows) or TABLES (Word Perfect), which ever you prefer, to download this information. 

ANNUAL PROGRESS REPORTS/APPLICATION FOR CONTINUATION 

The NIH Center for Scientific Review will automatically notify you and give you instructions four months before the next anniversary date of your application for continuation. Look for this notification; if you do not receive it, call the NIH Data Management Branch at (301) 435-0896. You are expected to submit the application for continuation at least two months prior to the anniversary date of the grant. If for some reason time becomes an issue, contact the NCI (see XI. INQUIRIES). In general, you should follow the instructions on the Form PHS 2590 for the Institutional National Research Service Award or T32 on pages V-1 through V-3, page H, and page I. You can obtain the Form PHS 2590 (i.e., Application for Continuation of a Public Health Service Grant) by "clicking on" the following NIH website address: http://www.nih.gov/grants/funding/2590/2590.htm. Forms are also available from the same sources noted above for competing applications. 

In addition to the general instructions provided in the Form PHS 2590, please include and pay attention to the following: 

1. Modify section 4. Biographical Sketch as follows: After providing the biographical sketches of the newly added professionals who serve as mentors or faculty, please provide a separate page that lists separately the mentors and faculty who have left the training program and beside each name note the individual’s degree and departmental affiliation. 

2. Modify section 6. Progress Report Summary as follows: Under a. Training Program, include a separate discussion of how you are fulfilling NCI’s Special Requirement to provide each trainee a broad perspective of the research issues, approaches, concepts and opportunities in cancer research (see number 4. in section VI. SPECIAL PROVISIONS AND REQUIREMENTS). 

3. In completing page I. Summary of Trainees, please make sure that you provide the information on "Distribution of Trainees According to Category" whether or not any trainees have left the program or have completed their training. As an accompaniment to this, please provide a brief statement about the progress of your program in recruiting minorities and any changes you are considering in your recruitment strategies for minorities.


 VIII. REVIEW PROCEDURES AND CRITERIA 

A. Review Procedures: 
Upon receipt, applications will be reviewed by the Center for Scientific Review (CSR) and the National Cancer Institute (NCI) for completeness and conformance to all eligibility requirements (See section III. ELIGIBLITY) and special provisions and requirements (See section VI. SPECIAL PROVISIONS AND REQUIREMENTS). Incomplete or ineligible applications will be returned to the applicant without further consideration. 

Those application judged to be complete and eligible will be evaluated according to the peer review criteria stated below for merit by a standing peer review group convened by the NCI Division of Extramural Activities (http://deainfo.nci.nih.gov/extra/dea.htm). The National Cancer Advisory Board (NCAB) must also review the application to ensure that it meets the broad program needs and priorities of the NCI and the National Cancer Program before an award can be made. 
B. Review Criteria: 

1. Distinctive nature of the training program relative to other training programs in the institution utilizing the same mentors amd serving the same organized units (e.g., departments). 

2. Quality of the Research Background and other experience of the Principal Investigator to provide leadership and coordination of a cancer training Program. 

3. Quality of the Program Characteristics: 
For postdoctoral trainees: 

· quality of the objectives, design and direction of the research training program 

· quality and availability of seminars/invited lectures etc. to provide trainees with a broad scientific perspective 

· special efforts to provide all trainees with a broad perspective of the research issues, approaches, concepts, and opportunities in cancer research including: 

· cancer incidence, mortality and survival statistics 

· spectrum of scientific approaches and their integration in addressing the problems of cancer 

· importance of the interactions of basic and more applied scientists 

· exposure to the realities of patient care

· the overall qualities of the program that the trainees can identify with as a cancer training program
For predoctoral trainees: 

· strength of the admission standards for graduate students 

· quality of the formal curriculum/course work and its suitability for training doctoral level candidates in the proposed research disciplines 

Competing continuation application 

· track record of the training program in achieving its objectives

4. Quality of the Faculty and their Cancer Research Focus 

· quality of the research experience and productivity of the faculty that will serve as mentors, and their success as individuals in obtaining independent research support 
· stability of the faculty in providing consistency and coherence to the training Program 
· track record of the individual mentors in participating in the Program and in training individuals who have continued in successful research careers. 
· cancer research focus of the faculty 

· A minimum of 50% of faculty meet the NCI Requirement of having research support that is directly related to cancer 

· Remaining faculty have research support that is reasonably cancer-related 
· Participation of faculty as mentors is proportional to their research support that is directly relevant to cancer and that is cancer-related. 

5. Recruitment and Selection and Track Record of Trainees 

· quality and adequacy of the recruitment and selection process for trainees 

· appropriateness of the trainee to faculty ratio 

· availability (i.e. adequacy of the pool size) of high quality trainees or track record of the Program to fill all of its trainee slots each year with high quality trainees 

· track record of the trainees with regard to their publications and success in achieving research independence. Evenness of the distribution of successful trainees among the mentors

6. Training Resources and Environment: 

· strength of the institutional commitment to training 

· quality of the facilities, equipment and space 

· interactivenss of the scientific environment in general across departments and other administrative barriers.

FINAL RECOMMENDATION FOR MERIT: A final recommendation for the degree of merit (i.e., priority score) is based on the combined strengths and weaknesses of the above criteria. 

7. Budget: Appropriateness of the budget to achieve training objectives. Recommended reductions of the budget with explanation. 

8. Minority Recruitment Plan: Although this does not enter into the priority score, it is required by the NIH, is reviewed by the National Cancer Advisory Board, and is monitored regularly by NCI program staff. Reference to the institution’s plans alone are not sufficient to result in a judgement that the plan is adequate for the application. A plan must be specific for this training program and must be approved by the NCI before an award can be made. The following criteria are used in evaluating the Plan: 

· adequacy of the plan specific for recruiting minority individuals into this training program 

· track record of the performance of the plan in recruiting minorities (if applicable) 

· modifications of the plan since the last review to overcome deficiencies

9. Plan for training in the Responsible Conduct of Research (Required by NIH): These plans to not enter into the priority score, but they are evaluated by the National Cancer Advisory Board, and an approved plan is required before an award can be made. The following criteria are used in evaluating the Plan: 

· adequacy of all formal and/or informal instruction to trainees in the responsible conduct of research (e.g., data management, conflict-of-interest, responsible authorship, scientific misconduct, use of humans and animals in research)


 IX. AWARD CRITERIA 
Shortly after the National Cancer Advisory Board (NCAB) approves of the competing application, the NCI will notify the applicant of his/her funding status. Awards are made based on the availability of funds each fiscal year, the degree of merit as determined by peer reviewers and the program priorities of the National Cancer Institute. 

X. COMMON QUESTIONS AND ANSWERS 
Applicants can refer to the NIH website for many of the common questions about the Institutional National Research Service Award or T32 by "clicking on" the following NIH website: http://grants.nih.gov/training/faq_training.htm. Some of the most important questions commonly asked of the NCI are as follows: 

1. How can I insure that my grant application will be sent to the NCI? 

One way is to attach a letter to the face page of the application requesting that the assignment of the grant be to the NCI. When the grant is received at the NCI the Program Director will determine if it is cancer relevant and accept it for review. If it is not accepted at the NCI it will be sent to a more appropriate institute. 

2. To what Study Section do I send my T32 grant application? 

All grant applications are sent to one address that is cited in Form PHS 398. The Center for Scientific Review receives all applications and distributes them to the individual institutes(I) and centers(C) at NIH. Each I/C has a special Study Section that reviews T32s. 

3. Can a T32 grant be awarded for less than 5 years? 

Yes. The length of the award is at the discretion of the Review Committee. The Committee may perceive a problem which may occur in the near future with the grantee and may elect to award a shorter period in order to monitor events. Other reasons for shorter periods may be: A new or unusual training program is being initiated and there is a question of its effectiveness; funding sources cited by the Principal Investigator to maintain a viable training program may be in question or appear inadequate; recruitment of trainees over an extended period may be difficult. 

4. What is the NCI policy for T32s on training in the responsible conduct of research? 

All T32 grants MUST have a responsible conduct of research component that is assessed by the Review Committee for adequacy. It is MANDATORY that every trainee complete this assignment. 

5. Is a new Appointment Form required each year for a trainee to be supported by a T32 grant? 

A. Yes. Each appointment begins a new 12 month period. 

6. When is a Termination Form needed? 

When a trainee completes his/her period of planned training as cited on the Appointment Form. The Termination and Appointment Forms must match each other. If a trainee leaves prior to the original planned appointment period, then an amended appointment form must be submitted so the termination date matches the end of the abbreviated appointment period. This procedure also must be followed if the trainee is to take a leave of absence and is to be reappointed later. 

7. Do T32 grants have pre-award cost authority?. 

Yes, but with restrictions. PHS Grants Policy Statement governs expenditure of funds for the T32 grant for all costs. However, stipends and tuition costs may not be charged to the grant before the appointment is actually made. 

8. The NCI along with other institutes at the NIH use a formula to calculate what would be the allowable costs to be awarded for tuition/fees/self-only health insurance to each grantee; should the grantee use this formula to request a budget? 

No. Grantees should request full costs in the application. The NCI’s Grants Management Branch will apply the formula at the time of award. However, remember that if the T32 grant application exceeds $500,000 in direct costs for any year of the award, you must receive approval from the NCI. 

9. Can an individual be appointed to a post-doc training position if he/she has completed all requirements of the doctorate but has not formally received the diploma? 

Yes. Some institutions hold formal ceremonies for the awarding of diploma after all relevant requirements for the degree have been met. When there is no formal ceremony, then the NCI needs formal documentation from the institution that you have completed all requirements for the degree and the appointment date on the T32 must be on or after the date cited when you completed all doctoral requirements. 

10. Can a trainee be appointed to a T32 grant if he/she has applied for a Green Card but has not received it yet? 

No. For all NRSA awards, citizenship requirements must be met at the time of activation of an appointment. 

11. What are the NIH receipt deadlines for a competing T32 grant application? 

January 10, May 10, and September 10. Awards for these due dates approximately are: December 1, April 1, July1, respectively. 

12. Are there specific formats for the tables requested in the grant application? 

NO. However, the NCI has made available in this website preferred formats that will assist the applicant to organize data in a way that will satisfy the requirements of the T32 application. These formats also have been designed to assist the peer review of your application. 

13. Is it possible to get a copy of a successful T32 grant to use as a guide? 

Not at this time. The training objectives of individual T32 grants are so very different and cover so many areas of cancer relevance that to find even a number of "standard" acceptable grants is difficult. 

14. Does a trainee have to pay taxes in stipends? 

The NCI does not provide tax advice. NRSA stipends are not considered salary nor are NRSA trainees considered employees of the NCI or the institution in which they are training. There is some modest tax guidance provided in the NRSA Guidelines. Your institution may have some experience in dealing with tax questions, but the best approach in dealing with tax issues is to consult with the Internal Revenue Service. 

15. In the NCI is the T32 grant operating under Expanded Authority? 

No. As with most training grants at the NIH, NCI has also not included them under the Expanded Authorities status. Thus automatic carryover of unexpended funds is not permitted. If there is a need for carryover prior approval is required. Under most circumstances, each T32 is fully funded each year and there is little justification for carryovers. 

16. Must a trainee be appointed at the beginning of a budget period? 

Trainees can be appointed for an entire 12-month training period at any time during the budget period. An appointment period can extend into the next budget year because the entire 12-months tuition and stipend is charged to the budget at the time of appointment. If the trainee is to be further supported on the grant his/her expenses will come from the following year’s budget. 

17. Is a payback agreement required for all new appointed postdoctoral trainees? 

YES. If the appointee has never been supported on an NRSA award. NO. If an appointee has been supported for 12 months or longer at some previous time, there is no need for another payback agreement. The individual only has to do this once. 

18. Is it possible to add a member of an underrepresented minority to the T32 when all of the slots are already filled? 

Yes. The Principal Investigator should request in a letter to the Program Director the desire for the additional slot and describe the training the candidate would receive. This award is made for one year but is continued in future years as long as the candidate remains on the grant. The CV of the candidate should be included in the request letter. Consult the NCI if you have a situation like this for more specific instructions. 

19. Can there be a change of distribution of pre- and post-doctoral trainees after award of the T32? 

Yes. The change of trainees from one category to the other can occur with the prior approval of the Program Director. The situation must be explained by the Principal Investigator in a letter to the Program Director. However, there may be budget considerations that may be a factor in the switch. 

20. In a no-cost extension situation can a brand new trainee be appointed during this period? 

NCI policy prohibits such an appointment. However, reappointments of current trainees to the full extent of the remaining budget is possible. It is NCI policy that pre-docs have a higher priority than post-docs if the budget is limited during the no-cost extension phase because post-docs have more flexibility to move elsewhere. 

21. How is the stipend level determined for the T32 trainee? 

The stipend level for the NRSA trainee is determined by the Principal Investigator. It is determined by the number of full years of relevant postdoctoral experience after the doctorate at the time of appointment. The stipend levels are regulated by Congressional legislation and are regularly changed to meet the rise in the cost-of-living. It is important that trainees know how to determine the number of years of relevant postdoctoral experience and be aware of the current stipend levels to ensure that the correct stipend is being requested by the institution on behalf of the trainee. Institutions have been known to make errors in determining the correct amount. 

The current stipend levels can be obtained by going to the NIH website at http://grants.nih.gov/grants/guide/index.html and entering the words "nrsa stipends increase". 

22. Can the cost of recruiting trainees be charged to the T32? 

NO. PHS Grants Policy states that "Project funds may not be used for a prospective trainee’s travel costs to or from the grantee institution for the purpose of recruitment". 

23. Can a continuing competitive application with an inadequate minority recruitment plan be funded? 

Yes, but only for one year. In order to receive full term funding (five years) the Principal Investigator must resubmit a revised minority recruitment plan for rereview by the NCI. A new grant with an inadequate minority recruitment plan cannot be funded until an adequate minority recruitment plan is resubmitted and approved by the Review Committee. If the Minority Recruitment Plan receives an inadequate rating, the Principal Investigator of a T32 grant is urged to contact NCI program staff for guidance. 

24. Is a payback agreement required for all NRSA postdoctoral trainees? 

Yes, but only once for all NRSA supported candidates at the outset of their initial 12-months of postdoctoral support. If the trainee received prior NRSA support that totals 12 months , on either an institutional training grant (T32) or an individual fellowship (F32), a new payback agreement would not be required. Payback begins on the 13th month of support and will end at the conclusion of the 24th month. If the trainee is supported for a third year it is without any obligations. 

25. Can a trainee be supported on a NIH research gant at the same time he/she is receiving a stipend from a T32 grant? 

No. Public Health Service funds may not be used to supplement an NRSA stipend. Trainees are required to devote full-time effort to the training program. Trainees may receive separate salary from an NIH grant when employed for services such as laboratory assistant, on a limited part-time basis. Part-time is considered by NCI up to 20 hour per week. Compensation may not be paid from a research grant that supports the same research that is part of the trainee’s planned training experience. Under no circumstances may the employment interfere with, detract from, or prolong the trainee’s approved NRSA training program. 

26. If I have a T32 award and I would like to ask for post award changes? How do I go about this? 

You must contact the NCI Grants Administration official to determine the appropriate procedures to use in making a request for post award changes in your grant. This also applies to any of your needs that require a prior approval from the NCI. In general, you will have to make a request that is signed by you and a business offical of your institution. After receiving the request, the Grants Administration offical will consult with the NCI scientific program staff as necessary to determine whether the request can be approved. 


 X. INQUIRIES (T32): 

We have tried to provide you with the most complete information possible about the T32, as well as answer the most frequently asked questions. If you need information and explanation concerning the T32, please make your inquiries as follows: 

A. Programmatic or scientific issues: 


If you need more information and/or advice about the objectives and scope of this award, eligibility requirements, structure and organization of grant applications and peer review trends, please contact us by "clicking on" the INQUIRIES link directly below. You will be contacted promptly by one of the scientific professionals of the Cancer Training Branch of the NCI. 

B. Fiscal Issues: 


If you need information about the appropriate procedures for dealing with issues that involve changes in the sponsoring institution, the scope of the project as awarded, budget and period of support of the award or that involve any other issues requiring approval by the NCI or post award actions, please contact us by "clicking on" the INQUIRIES link directly below. You will be contacted promptly by one of the Grants Administration officials of the NCI. 

